EMPLOYMENT AGREEMENT

L ocation: Date:

Employer Details:
Company Name:

Registered Address:

Contact Information:

Employee Details:
Full Name:

Address:

Contact Information:

Position and Duties:
Job Title:

Job Description and Duties:
The Employee shall diligently perform the duties and responsibilities associated with the position described above and
any other duties the Employer reasonably requires.

Commencement and Dur ation:

This Agreement shall commence on the date agreed by the parties and shall continue until terminated in accordance
with the provisions herein.

Place of Work:
The Employee’s primary place of work shall be as agreed with the Employer and may be subject to reasonable change.

Working Hours:

The Employee shall work such hours as are reasonably required by the Employer, not exceeding the statutory limits,
including any agreed overtime.

Remuneration:
Salary/Payment: GBP
Payment Frequency and Method:

Holidays and L eave Entitlement:

The Employeeis entitled to statutory holiday leave and any additional |eave as agreed in writing. Requests for leave
must be approved by the Employer.

Sick Leave and Absence:



The Employee must notify the Employer as soon as practicable of any absence due to illness or other reasons and
provide evidence if required.

Confidentiality:
The Employee shall during and after the termination of this Agreement keep confidential all information relating to the
Employer’ s business and clients.

Data Protection:

Both parties shall comply with the UK Data Protection Act and related lawsin relation to any personal data processed
under this Agreement.

Termination:

Either party may terminate this Agreement by giving written notice in accordance with statutory minimum periods or as
otherwise agreed. The Employer may terminate without notice for gross misconduct.

Notice Period:

The notice period for termination by either party shall comply with statutory requirements or as stated in this
Agreement if longer.

Post-Termination Obligations:
The Employee agrees to return all Employer property and not to disclose confidential information after termination.

Intellectual Property:
All intellectual property created by the Employee in the course of employment shall belong to the Employer.

Health and Safety:

The Employee shall comply with the Employer’s health and safety policies and take reasonable care for their own
health and safety and that of others.

Disciplinary and Grievance Procedures:

The Employer’ s disciplinary and grievance procedures shall apply as amended from time to time and are available to
the Employee.

Governing Law and Jurisdiction:

This Agreement shall be governed by and construed in accordance with the laws of England and Wales. The parties
submit to the exclusive jurisdiction of the courts of England and Wales.

Entire Agreement:



This Agreement constitutes the entire agreement between the parties and supersedes all prior agreements and
understandings.

Amendments:
No amendment to this Agreement shall be effective unless in writing and signed by both parties.

Sever ability:

If any provision isfound invalid or unenforceable, the remainder of this Agreement shall continuein full force and
effect.

EMPLOYER'SSIGNATURE EMPLOYEE'S SIGNATURE

Signature: Signature:




Original source of this document:

https://legaltemplates-uk.com/employee-agreement/
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